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	Join xxx Club as Chair


	Main Aim of the Role:
	To oversee the development, growth and running of the club. To manage the club committee, provide leadership and ensure the development of a supportive and welcoming environment

	Time commitment:
	Higher commitment (10+ hours/week)

	Useful skills:
	· Enthusiastic

· Inspiring

· Excellent organisation
· Experience – and enjoyment – of people management

· Commitment to and understanding of club ethos

· Knowledge of equity and diversity issues and commitment to implementing relevant strategies for positive change
· Excellent communicator

	Support / training received:
	Support from the County Cricket Board and wider club volunteer team

	Tasks:
	· Manage the committee:

· Chair committee meetings

· Work closely with Volunteer Coordinator to ensure any resource gaps are filled
· Support committee members in fulfilling their roles and training opportunities
· Lead Club’s strategic development:

· Create a welcoming and inclusive club environment

· Oversee the development and implementation of club policies
· Regularly review the club structure to ensure effective governance
· Ensure sufficient procedures are in place to create a safe and effective club environment
· Other:

· Communicate key events and successes to club membership base

· Develop a succession plan

· Represent the club and its ethos at relevant CCB and ECB events

	Benefits of volunteering:
	· Learn new and develop existing skills through hands on experience 

· Join our thriving and welcoming club community, meet new people and have fun!

· Become part of the Cricket Collective, the volunteers bringing the recreational game to life across England and Wales

· Gain a brilliant CV booster!

	How to apply:
	· Send an email expressing your interest to xxx@xxx.com 

· On receipt, we will send you 4-5 questions to answer so we can understand your motivations for the role and plans for the club [Remember, the application process should be as straightforward as possible! Only ask for a long written application if it will truly be beneficial – it might be better to have some set questions that every applicant has to answer.]



These Role Profiles serve as examples.


Your club should adapt the content to suit your specific situation.


For further guidance, please consult the ECB Volunteer Role Profile Guidance document. 





If we can make any reasonable adjustments – or provide additional information and background – to support your application, please let us know.











Insert club logo here
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Insert club inclusion statement here





e.g.: XXX club believes in equal opportunities and is committed to developing an inclusive club environment.





If we can make any reasonable adjustments – or provide additional or background information – to support your application, please let us know.









